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ADDENDUM REPORT 
Chief Officer Appointments Panel – 19 January 2024

 

 

Item 6 
 

Update on the recruitment to the role of Service Director Children, Young People and 

Families 

 

Pages 9 - 14 

 

This paper provides notice of an amendment to the committee recommendation in the Part I report: 

 

-  2. Undertake an interview process at item 10 for the post of the role of Service Director for Children, 

Young People & Families,  

 

- the required interview paperwork under item 10 (Part II) will be provided prior to the Chief 

Officer Appointments Panel. 
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Page 3 Agenda Item 9
The following relates to exempt or confidential matters (Para(s) 3 of Part 1, Schedule 12A of the Local Govt Act 1972). Any 
breach of confidentiality could prejudice the Council/person/body concerned & might amount to a breach of the councillors
/employees codes of conduct.
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